
Data Science: Approved and enrolling 
(Fall2021)
Cosmetology: AAS in progress 
(anticipated for Fall 2024)
Esports Production: Approved, enrolling, 
articulation (Stockton U)
EV: Grant funding not approved. 
Exploring legislative and other facility 
expansion  pathways.
Digital Humanities: Degree development 
underway (November 2023)
Diversity and Social Justice: Approved 
and enrolling; potential articulation 
pathways with Rowan and RU-C
Alternate Police Academy Program not 
started.



All degree programs have been 
assessed (APR) at least once in 
five-year cycle (May 2023).

Nursing, Dental Hygiene, HIT 
anticipated for Board 
presentation Fall 2023.





HR is looking for new advertising 
sources for employment 
advertising.





'Apprenticeship and incumbent worker 
training opportunities are promoted 
frequently to local businesses to assist 
with upskilling of employees.

Through the Camden County WDB 
Incumbent Worker training grant, we 
continue to partner with Ravitz Shoprite 
to their implement Supermarket 
Management Certificate classes. 

Fall classes included Intercultural 
Communications and Financial 
Management. 



Promote recruitment of RETC students 
into to CJ & Fires Science programs for 
degree completion using focused 
advertisements & incentives.  

Have discussed preliminary framework 
with internal stakeholders. 

Have discussed & developed concepts 
of revising current course 
content(academy & in-service).  Need 
to formalize process & responsibilities 
with  CJ & Fire Science programs 



Have discussed & developed 
concepts of revising current course 
content(academy & in-service). 

Need to formalize process & 
responsibilities with  CJ & Fire 
Science programs. 









$600K NJ Pathways to Workforce 
Development award for six Camden 
Pathways initiative awarded November 
2023.
2+2 Esports Production degree 
articulation with Stockton University 
November 2023.
2+2 Education degree articulation 
degree with Rowan University 
September 2023.



'Camden County College adopts 
College Central Network as its 
official resume and job posting 
service. Job postings on the 
college’s virtual job board for 
students and alumni at 
[www.collegecentral.com/camden
cc](http://www.collegecentral.co
m/camdencc) . August 2023     
Career Services offers professional 
development workshops in a 
virtual format.



'Discovery and Purchasing process 
complete. In implementation mode.





'ELF Grant awarded to replace 
technology in 45 classrooms. Bid being 
created to assist in cabling classrooms. 
Quotes for equipment being researched.



'Funding available for 5 classrooms.  E-
learning HART room will be ready in 
December 24.  The Camden and 
Blackwood classrooms will be completed 
in the spring semester.









Performance Appraisals are being completed 
and include professional development 
activities.







Search process is being expanded to include 
the perspective and lens of DEI.  Currently job 
descriptions with DEI language are being 
updated.  All search committees must be 
diverse.  Advertising is done through HERC and 
includes minority advertising sources.  Search 
procedure training is done at least annually for 
all search committee members and we were 
currently reviewing the search process to see 
where improvements can be made.













Cougar Corps student Ambassador program was established to assist 
students with navigating the enrollment process, identify resources, 
and connecting with prospective students through outreach and 
events.  
A Staff, Faculty and Alumni Ambassador program was established and 
currently in the recruitment stage of interested individuals. The 
program is designed to incorporate Staff, Faculty and Alumni in 
recruitment/admissions outreach opportunities on and off campus. 
Outreach to students who have participated in our Dual Credit 
program is ongoing each semester to encourage students to complete 
the Associates at Camden, utilizing the credits they have established 
to jump start their education. 
Meetings with Alumni committees is ongoing to identify key ways to 
connect with students and incorporate Alumni in the Ambassador 
program or other outreach opportunities. 





The Foundation has been working on 
recruiting and interviewing new members of 
the Board to support this objective. 

Back on Track program is well underway. 







Awaiting hire of PLA coordinator in Student 
Affairs















Admissions and Recruitment have partnered 
with the Director of High School Partnership 
Programs to provide coverage at seven (7) 
Back to School nights at area high schools. The 
focus of attendance was to encourage 
participation in the Dual Credit program while 
establishing a post high school graduation to 
CCC. 


































































































































































































































